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PERSONAL INFORMATION 
 

Name   : Wa’el Mohd. Zuhdi Mohd. Naser 
 

Nationality  : Jordanian 
 

Date & place of Birth : 29/06/1978 - Riyadh (KSA). 
 

Marital Status  : Married. 
 

OBJECTIVE 
 

 

 
 
 

Aspiring to drastically develop and improve a reputed organization towards the World Class Standard through the 
application of my qualification and proven skills. 

ACADEMIC QUALIFICATION 

 
July 4th, 2001  Applied Science University (A.S.U.) Amman, Jordan 

B.Sc. Degree in Industrial Engineering.  

PRACTICAL EXPERIENCE 

APRIL 2002 – UTILL NOW: 

PEPSI COLA INTERNATIONAL (AL – JOMAIH CAN MAKING & EASY OPEN ENDS PLANTS) IN RIYADH, 
SAUDI ARABIA. 

 HANDLED POSITIONS: 

 June 2015 – Until now: Promoted to: business development Operations Manager – AMM. 

 October 2011 – May 2015: Promoted to: Production Manager. 

 December 2008 – September 2011: Promoted to: Projects Manager. 

 August 2006 – November 2008: Promoted to: General Projects Engineer.  

 April 2002 – July 2006: Appointed as Production Engineer:  

 

ACHIEVEMENTS SUMMARY:  

 

Throughout 19 years operational and business development working experiences in FMCG 
industry, there are 152 achievements in different fields distributed as per the below categories:  

A. 26 achievements for the: Yearly production records. 

B. 40 achievements for the: Monthly production records. 

C. 26 achievements for the: Daily production records. 

D. 11 achievements for the: Quality records. 

E. 21 achievements for the: Materials savings records. 
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F. 1 achievement for the: Change – over project without outside assistance. 

G. 6 achievements for the: Spoilage, productivity improvement and Quality enhancement projects. 

H. 9 achievements for the: Company development & reporting system.  

I. 5 achievements for the: Departments personnel training.   

J. 2 achievements for the: Departments personnel promotions.   

K. 5 appreciations letters for the: Individual & team work performances. 

 

CONSULTING ACHIEVEMENTS AND EXPERIENCES:  

 

1) Advising all departments to simplifying the working via shifting to single WO instead of 3 WO’s. Conducted 
a meeting and obtained an agreement for all relevant parties (Finance/Supply 
Chain/Quality/Oracle/Business Intelligence and Production). Achieved in May, 2020. 

2) Designing the daily/weekly and monthly dashboards for both management review and all relevant 
departments indicating the required KPI’es to drive all required focus for the next actions within related 
teams. 

3) Consulting all applications of MES (Manufacturing Execution System) between all teams and configuring all 
needed information and automatic reports for all organizational teams and external MES provider. 

4) Automating all product information and totally removing all previous manual working procedure. 

5) Creating all required SOP’s for the total shifting to automatic digital system to supersede all manual reporting 
for all teams. 

6) Advising the required formulas and information for Oracle and MES integration basis (Inbound and 
Outbound) to obtain the exact information of each department. 

7) Initiating the new simulation methods to drive the automatic status updates of processes changes and/or 
processes inputs thus eliminating the manual entries for these special cases. 

8) Eliminating the manual reporting for the performances and adapting OEE’s for all facilities. 

9) Improving the operational processes by applying 6 Sigma Lean project to adapt a colorless coating material 
instead of white color base coating material and adjusting all processes to accommodate this change. 
Assigning 3 leaders for the project implementation utilizing DMIAC approaches for driving all ideas to 
success. Completion done in 2016. 

CONFERENCES: 

Attended the 3rd GULFCAN technical conference of Middle Eastern Can Makers and Global suppliers of the metal 
packaging industry that is part of WORLDCAN conferences programs from September 10 – 12, 2013 in Dubai, UAE to 
evaluate the latest technologies in business.  

 
WORLDCAN   

C O N F E R E N C E S  
G l o b a l  T e c h n i c a l  C o n f e r e n c e s  f o r   

t h e  M e t a l  P a c k a g i n g  I n d u s t r y  w w w . w o r l d c a n c o n f e r e n c e s . c o m  

http://www.worldcanconferences.com/
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MANAGEMENT & TECHNICAL & TRAINING QUALIFICATIONS 

 

Obtained 48 certifications in different fields distributed as per the below categories: 

A. 28 certificates in: Different fields of Management side. 

B. 14 certificates in: Different fields of Technical side. 

C. 6 certificates in: Different fields of Quality side.  

SKILLS 
  

 Leadership skills - Meeting Management Skills. 

 Creative Thinking Skills - Problem Solving and Decision Making Skills.  

 

APPRECIATIONS 
 

 Obtained 9 appreciations and main topics were:  

 Obtained an appreciation and invitation letter on the 19th of December, 2004 for 2003 greatest achievement which is the 
Bottler of the year (BOY) by the chairman of the PEPSICO. 

 Obtained an appreciation letter on the 19th of August, 2008 for the presentation of our plants for Coca Cola 
representatives as a World Class Manufacturing Standard Plants & Processes. 

LANGUAGES KNOWN 
 
 

 

 Fluently speak, read and write Arabic & English. 

HOBBIES 

 
 Reading / Traveling and Working on computer.  

AFFILIATION 

 
 Member in Jordan Engineering Association (JEA) in August 19, 2001. 

REFERENCES 

 
 Operations Manager at Ball International in Dammam, Mr. Khalid Al – Dammak. Mobile #: +966 500631345. 

 Plants Director at PEPSI agency approved supplier in Riyadh, Mr. John Taylor. Mobile #: +966 545930021. 

 

I have always endeavored to do my best to deliver my knowledge to be better use to my employer. Learn quickly, 

follow instructions and can be depended on to complete the assigned work accurately and on time. Communicate 

the information concisely. Work equally well independently as a team leader. Loyal, dedicated employee and can be 

counted on to do whatever task needed to be done. 


