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organizing meetings - implementing decisions - evaluating work(Preparing (Jeadt
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Administrative affairs (following up on public relations and carrying out their - RS0 calaal (3ias Ll A il ol sall Jae g shai 5 Aalia - AS 8 Gl Jaall
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Developing the company's plans and strategies, keeping pace with the times -
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© Polarization and selection

© Administrative supervision
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Communication  time management writing reports

Work under pressure
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Work long hours  Flexibility at work  Using the computer Effectively solve problems





